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secondary Behaviour Management 2002

Introduction

We need to remember that the College exists for our students.  Therefore we must gear our classrooms structures to helping them learn.  This is not the same as saying we are child-centred, because our teaching needs to be Christ-centred, as set out in the College Mission Statement.  This means that we allow the revelation in His Word and in His creation to provide both the inspiration and the framework for education.

Our classrooms are therefore teacher-directed.  Here it is useful to think of the School Motto: Take dominion  as we prepare to enter each class.  We guide, encourage and equip students, because we believe that God calls them to live responsibly as His image-bearers.  The unfolding of knowledge should lead to truth and to positive changes in character.  This means our classrooms are student-oriented, as we assist, and by God’s grace, even inspire our students to take on the tasks God is preparing them for, so that they might fulfil their unique purpose and calling in this world.

Positive Letters and Concern Letters

Please note the form letters for these in your Handbook.  It is most important to send home as many as possible of these positive letters as early as possible in the year.  It does not take more than 5 minutes per day to write out and hand in 2-3 to the office.  Addresses are available in lists to teachers from the office and secretarial staff will provide envelopes for teachers to address and hand in, once complete, without stamp.

If parents can receive such a letter before a letter of concern comes, or another discipline issue is raised this will ensure relationships with families begin and continue on a positive basis.  Parents must know we are all there to do our best for their children.  

Teachers’ General Responsibilities

Teachers are expected to run their own classroom discipline system as part of the training process.  It is important for students that there is consistency in classroom management.  Therefore all teachers are requested to:

1. insist students who are late without reasonable excuse return at the next possible interval or lunchtime and spend double that time working in silence.

2. ensure that the class stand quietly by their desks while prayer for the lesson is said by the teacher or student(s).  Scarves should not be worn and uniform should be tidy.

3. insist that there is an atmosphere of trust and respect at all times eg. that no-one speaks or distracts while the teacher is talking to the class.  A clear warning should be given to any student who disrupts the class learning by writing that student’s name on the whiteboard.  If the same student disturbs the learning in the class in any way again during that period, the teacher will meet with the student at the end of the class, or next suitable time, and implement his/her own discipline strategies.  If the disruption occurs again in subsequent classes, a referral to the Pastoral Dean is made for a Learning  Contract. 

4. ensure that the whole classroom is tidy before students again stand quietly at their desks and are dismissed in an orderly manner,

At BC we differentiate between training in learning areas and out of class behaviours.

A. Training Students: 5 Essential Requirements for Learning

	Punctuality

	Preparedness
	Politeness
	Participation
	Perseverance

	Arriving to class on time.
	Being fully equipped for the lesson, including hwk diary.
	Showing respect at all times for teacher and fellow students.
	Participating positively in all aspects of the lesson.
	Completing all the class and homework tasks on time.


PROCEDURES for LEARNING CONTRACT:

1. If, in one week, two different staff report the same student on the attached form to the Dean as not fulfilling one or more of the above requirements for learning, the student will automatically go on to a daily Learning Contract for one week. Please place form provided in the appropriate Pastoral Dean’s draw.  The LC is issued by the Pastoral Dean, who will also notify the parents, if possible by phone.

2. The Pastoral Dean will then inform the K Group teacher concerned, who monitors the sheet each morning and afternoon K Group time to ensure it is being filled out and signed by teachers, and signed by parent(s)/caregiver every night.

3. It is the student’s responsibility to give the sheet to the teacher at the beginning of every period and to ensure that the staff member completes  and signs it at the end of every period.

4. After 5 days the student takes the completed sheet to the Pastoral Dean who checks whether a student has gained 80% or more ticks.  If so the Learning Contract ceases.  

5. If a student gets less than 80% in first week, the Pastoral Dean informs the parents, pointing out the area(s) requiring improvement and the student will remain on the Learning Contract for a second week. 

6. If there is less than 80% compliance in second week there will be a meeting with the parent(s) / caregiver(s) to determine what further steps should be taken.  The appropriate teachers and the K-Group teacher are to be involved in this meeting.  This may be a modified continuation of the Learning Contract, such as monitoring just one or two of the five Learning Requirements, or, if there is continued, deliberate truculence or disobedience on the part of the student, they are to be referred on to Mrs Wallis or Mr Russell, who may impose a stand-down period.

B  Discipline System for Out Of Class Misbehaviour

1. Yellow detention slips are issued for the following reasons:

· Incorrect Uniform or unacceptable personal appearance eg. make-up, jewellery, ‘dreadlocks’, extreme hair colours/styles, long hair not tied back, Visible tattoos, rings/studs, except for regulation style studs (one in each ear) 

· Littering

· Chewing gum

· Unauthorised possession or use of cellphones

· Unauthorised possession or use of CD players, Walkmans or similar.

NB  Two lunchtime detentions in one week will result in a Dean’s or Principal’s after school detention.   Two such detentions in one term will result in a stand down.

2.  Unacceptable behaviours resulting in probable stand down, suspension or expulsion.   (Any such incident must be reported immediately to Mr Russell, Mrs Wallis or Mr Seatter)

· Swearing at a staff member or visitor or a student anywhere on campus.

· Gross disrespect towards any staff member or visitor.

· Being out-of-bounds.

· Physical or verbal bullying of another student.

· Damaging school property or the property of others.

· Dealing in, carrying or using drugs and/or alcohol.

· Being in possession of cigarettes/lighter and/or smoking in uniform at school or en route

· Carrying knives, chains or other potentially dangerous weapons, including aerosol cans.

C  Resolving discipline problems -the 4 R’s 

1. Confront the student with an unacceptable behaviour, privately if possible. Ensure that love and truthfulness guide you in seeking recognition of the wrong done.
2. Try to lead the student to the point where (s)he comes to repentance, demonstrated by a willingness to change direction and to do what is right.
3. After exploring together different options to overcome the problem, get the student to commit her/himself to a plan that spells out the future expected behaviour, as well as the consequences should the student fail to uphold the agreement.  This may involve restitution, if appropriate, and should lead to reconciliation with God and with any injured party as sin is forgiven and a new start made. 

� Some of the thoughts in these two paragraphs come from the new edition of van Brummelen’s Walking with God in the Classroom  This text is recommended reading for all teachers!


2 See notes on next page regarding deliberate instances of lateness











